
Grand Mesa Baptist Camp Volunteer Staff Application 

Camp (s) applying for  ___________________________________________ Camp Dates ______________________ 

Name _____________________________________________________________ Date of Birth ______________________ 

Street Address _____________________________________________________ Phone ___________________________ 

City ____________________________________________________  State  _________  Zip ____________  

Education: High School ______ College ______Graduate Study ______ Occupation _________________ 

*Required: Attach a clear, readable photocopy of your driver’s license.  I you do not have a driver’s 
license, other photo identification such as a student ID card is acceptable Applicable certificates: If you 
have a current WSI, Sr. Life Saving, EMT, First Responder, Paramedic, CPR, First Aid or similar scouting 
or military certificates, please list and attach a copy of each: 
__________________________________________________________________________________________________________________ 

 

Current Church activities ___________________________________________________________________________________ 

Camp or youth leadership experiences (type of work performed and dates) 

Interests and hobbies _____________________________________________________________________________ 

Capacity you would like to serve in at camp (cabin leader, junior leader, servant team, nurse, water 
front director, pastor, etc.) __________________________________________________________________________ 

Special areas you would like to serve at camp (music, drama, art, athlete, etc.) 

Why are you interested in being a volunteer at Grand Mesa Baptist Camp? ________________________________ 

 

Have you every been accused or charged with a felony or misdemeanor (other than a misdemeanor 
traffic offense?)  Yes/No If yes please attach an additional sheet and provide complete information as 
to when, where and type of accusation or charge.  

References: Please provide names, addresses and phone numbers of these people (not relatives) that 
we may contact as personal references.  One reference must be your pastor.  Information provided 
by all references is confidential. 

1. PASTOR: Name _______________________________________________ Church ___________________________ 
Years he/she has known you _________ Address__________________________________________________ 
Work phone _________________________________ home phone _______________________________________ 
 

2. Name ____________________________________ Address ________________________________________________ 
Years he/she has known you _________  Relationship ___________________________________________ 
Work phone _________________________________ home phone _______________________________________ 
 

3. Name _____________________________________ Address ________________________________________________ 
Years he/she has known you _________ Relationship_____________________________________________ 
Work phone _________________________________ home phone _______________________________________ 
 



VOLUNTEER AGREEMENT 
As a volunteer at Grand Mesa Baptist Camp, I promise to support the mission of the camp and to provide a place 
where people can enjoy the work of God’s creation, and come to know the Word of God and Jesus Christ better.  I 
recognize that the camp is an important part of the ministry and I agree to conduct myself in a way that will enhance 
this ministry.  
 
I understand that as a volunteer I will receive housing and meals but no other remuneration or contribution towards 
my expenses.  I agree to sleep where assigned and take meals at times that will permit me to provide supervision and 
service to campers.  I understand and will comply with the following requirements for volunteers:  
1. I will model affirming Christian behavior in all relationships. 
2. I will not use any language, verbal or nonverbal, that carriers a sexual connotation, takes the Lord’s name in 
vain, or belittles an individuals’ or groups ethnic background or heritage.  
3. I will not touch any part of the body of another person unless it is very clear that the person being touched 
welcomes the touch (such as comforting hug) and will not perceive the touch as sensual, sexual, forceful or 
unwanted.  If I am in doubt whether the person welcomes the touch, I will not touch.  
4. I will not allow myself to be alone with a camper in a secluded area.  If I want or need to talk one-on-one with 
a camper, I will do so in a highly visible area.  A key phrase I will remember is “in light and in sight”. 
5. I will allow campers to have privacy when dressing and using bathroom facilities. Etc.  
6. In depth, one-on-one conversations should generally involved an adult of the same sex as the camper.  I will be 
sensitive to this need and will inform another volunteer or camp deans prior to speaking with a camper if a camper 
needs and will inform another volunteer or camp deans prior to speaking with a camper if a camper needs or desires 
personal, in-depth conversation.  
7. I will immediately report any unusual events not in keep with these guidelines to the camp deans or/and 
Program Committee member, Betty Schanz, (970-242-7808_. 
8. I will not make jokes or derogatory comments about the physical or mental attributes of another person.  
9. I will not make any request or demand for sexual favors.  
10. I will not display sexually suggestive picture, publications or objects.  

POLICY AGAINST SEXUAL HARASSMENT 
The mission of Grand Mesa Baptist Camp is to provide a place where people can enjoy the wonder of God’s creation 
and develop as individuals and as Christian.  Sexual harassment is a significant violation of the basic principle of 
mutual respect that underlies our mission and will not be tolerated.  Sexual harassment by staff, volunteers, guest, and 
campers is prohibited and may result in disciplinary action, including dismissal or expulsion from camp and/or legal 
action.  

Specifically, no one shall threaten or insinuate that a camper’s, volunteer’s, guest’s or staff’s refusal to submit to 
sexual advances will adversely affect that person’s camp experience, housing, safety, personal development, future or 
employment.  

Other sexually harassing conduct, regardless of by who committed, is expressly prohibited.  Such conduct may 
include, but is not limited to: unwelcome and offensive sexual advances, propositions, flirtations, touching or other 
physical contact, verbal abuse of a sexual nature, sexually degrading comments, display of sexually suggestive 
pictures, publications or objects, requests for sexual favors, and any other conduct that might create an intimidating, 
hostile or offensive environment.   

When directed at minors, all conduct of the nature described above shall be considered unwelcomed and offensive.  
Minors shall not be considered to have welcomed or acquiesced to such conduct.  

As a volunteer at Grand Mesa Baptist Camp I recognize my responsibility to serve in harmony with other staff under 
the direction of the camp dean and to be a daily Christian example in my lifestyle. I understand all of the 
responsibilities involved with my volunteer position. I agree to carry out these responsibilities to the best of my ability.  
I have read, understand and will comply with the Policy Against Sexual Harassment.  

Signature  ____________________________________________________ Date _________________________ 

Print your name ________________________________________________ 


